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Companies that make Environmental, Social, and Governance (ESG) The Environmental framework requires companies to report their key | The Social framework requires companies to report their key social The Governance framework requires companies to report
matters a priority represent better long-term investment opportunities because f§ environmental pillars, goals, and targets on climate change (carbon pillars, goals, and targets on (a) a healthy workplace (employee their key governance pillars, goals, and targets on (a)
E‘ they reflect consumer and employee demands for eco-friendly operations and and other greenhouse gas emissions), energy use, water wellness, safety, and development, fair labor practices, pay equity, transparent and proactive governance, board composition
(3+] products, community engagement, and responsible corporate action. management, ecosystems impact (deforestation, biodiversity and ~ fjexecutive compensation, personal data privacy, and diversity, equity, and structure, (b) business ethics, strategic sustainability
E Regulators, shareholders, and others are calling for enhanced disclosures on J| pollution mitigation), raw material sourcing, and waste management inclusion and access (DEIA)), (b) a vibrant marketplace where oversight, and compliance with law (including anti-bribery
climate change, diversity and inclusion, ethical sourcing, and governance. (a company’s circular economy). The framework also focuses on consumer preferences are met, consumer data are protected, and laws), (c) public policy and human rights positions, political
= g y g, and g ). (C , rights positions, p
S The United Nations has set global goals, independent organizations (GRI and whether and how sustainability is ingrained in a company’s supplies are sourced responsibly through a DEIA lens, and (c) contributions and lobbying, (d) monitoring, investigating and
D SASB) have set standards, and S&P and Dow Jones have established governance structure and the steps the company is taking to reduce community support through volunteerism, direct investments in reporting potentially unlawful or unethical behavior, and (e)
indices for ranking ESG performance, making ESG reporting a necessity. the environmental impact of its offices and operational facilities. community activities, impact awareness, and social justice. intellectual property management.
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o g S ' = Socially Responsible Investors Goldman Sachs will be a leader in the development of Bank of America established a $2 billion Equality Progress Alphabet expects suppliers to source tin, tantalum,
© = [_Unsecured Senior Notes | innovative financing approaches that drive capital toward green Sustainability Bond to advance racial equality, economic tungsten, and gold from compliant-conflict-free smelters,
o 075 [ Commercial Paper ] Transparent Public Disclosure projects opportunity, and environmental sustainability perform due diligence on the source and chain of custody,
— - - — : - : and provide their due diligence for SEC reporting purposes|
JPMorgan Chase advances sustainability by integrating JPMorgan Chase advances sustainability by integrating social P 9 porting purpa
environmental issues into due diligence and analysis and issues into due diligence and analysis and developing financial [l | JPMorgan Chase has robust structures, processes, and
developing financial solutions that generate positive solutions that generate positive social impacts internal controls over financial reporting designed to
environmental impacts promote accountability, transparency and ethical behavior
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